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London & Quadrant Housing Trust Staff Benefits Plan for the
year ending 31 March 2026

Welcome to the Trustees’ Statement of how they implemented the policies and practices in the Plan’s
Statement of Investment Principles (SIP) during the year ending 31 March 2026.

This statement covers the Defined Benefit (DB) section of the Plan.

Introduction

The Trustees have prepared this Implementation Statement in accordance with the requirements of the
Occupational Pension Schemes (Investment and Disclosure) (Amendment) Regulations 2019 and subsequent
amending legislation, and those of the Pensions Regulator’'s General Code of Practice. It sets out how the
Trustees have complied with the London & Quadrant Housing Trust Staff Benefits Plan Stewardship Policy and
Statement of Investment Principles during the period from 1 April 2025 to 31 March 2026.

Overall, the Trustees are satisfied that:

e The Plan’s investments have been managed in accordance with the Plan’s Stewardship Policy during the
period.

e The Plan’s investments have been managed in accordance with the remainder of the Plan’s Statement of
Investment Principles; and

e The provisions of the Statement of Investment Principles remain suitable for the Plan’s members.

What is the Statement of Investment Principles (SIP)?

The Statement of Investment Principles sets out the principles and practices the Trustees follow when governing
the Plan’s investments. It describes the rationale for selecting the investment strategy and explains the risks and
expected returns of the funds used, as well as the Trustees’ approach to responsible investing (including climate
change).

This Implementation Statement is in respect of the Plan’s SIP that was in place over the 12 months to 31 March
2026. The last review of the Plan’s SIP was completed in March 2025.

The Plan’s Statement of Investment Principles can be consulted online at DB Statement Of Investment Principles

L&Q

How the Plan’s investments are governed

The primary objective of the DB section of the Plan is to provide pension and lump sum benefits for members on
their retirement and/or benefits on death, before or after retirement, for their dependents, on a defined benefit
basis.

The Trustees have overall responsibility for how the Plan’s investments are governed and managed in
accordance with the Plan’s Trust Deed and Rules as well as Trust law, pensions law and pension regulations.

There have been no changes to the Trustees or the governance processes during the last year. The Trustees
have delegated day-to-day investment decisions, such as which investments to buy and sell, to the investment
managers for the DB section.
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On an ongoing basis the Trustees monitor how well their investment adviser meets the objectives agreed with
them, which are designed to align with the Trustees’ objectives and investment strategy set out in the SIP. The
current set of DB objectives is as follows:

e Advise on a suitable investment strategy, and amendments to the strategy, to achieve a target return to
support an affordable level of contributions from the sponsor.

e Implement a strategy, and amendments to the strategy, that delivers the target returns whilst minimising
the associated risk and takes opportunities to reduce risk when it is affordable to do so.

e Deliver an investment approach that reflects the Plan’s cashflow position and expected future cashflow
position and provides sufficient liquidity.

e Provide advice on cost efficient implementation of the Trustees’ investment strategy, including but not
limited to advice on the use of suitable benchmarks, active or passive management and selection of
managers.

e Provide relevant and timely advice.

e Develop Trustees’ knowledge and understanding of the Plan’s investment strategy, its implementation
and wider investment matters.

e Provide suitable reporting for the Trustees to understand the Plan’s progress towards its investment
objectives.

The Trustees are satisfied that during the last year:
e The Plan’s DB governance structure was appropriate;
e The Trustees have maintained their understanding of investment matters; and
e Their investment advisers met the agreed objectives.

How the investment strategy is managed
The objective and rationale for the investment strategy is set out in the Plan’s current SIP on pages 1 to 3.

How investments are chosen

The Trustees review the performance of the investment managers and mandates on a regular basis against a
series of metrics, including, but not limited to, financial performance against the benchmark and objectives of the
mandate and the management of risks. Material deviation from performance targets may result in the mandate
being formally reviewed.

The Trustees monitor the performance of the funds used by the DB section of the Plan by:
e Reviewing quarterly investment reports; and
e Engaging with the investment adviser.

Over the year, the Trustees monitored fund performance relative to the manager’s respective benchmarks and
targets on a quarterly basis.

The Trustees are satisfied that during the last year:

o The Plan’s overall investment strategy was appropriate;
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o The actions taken by the managers to navigate market conditions were appropriate.

The expected risks in the DB section of the Plan
The investment risks and returns relating to the DB section of the Plan are described in the SIP.

The Trustees’ views on the expected levels of investment risks and returns inform decisions on the strategic asset
allocation (i.e. what types of assets and areas of the world the Plan invests in over the longer-term) and the style
of management adopted by the Plan.

The Trustees believe the main investment risks described in the SIP have not changed materially over the
year.

The Trustees are satisfied that the current expected rates of investment return for the types of funds
described in the SIP are still reasonable relative to the risks.

The Trustees are satisfied that through a diversified portfolio, systematic risks can be mitigated, and
accept that it is not possible to make specific provision for all possible eventualities.

Ability to invest / disinvest promptly

It is important that member benefits can be received promptly, and that the Plan’s investments can be
realised quickly if required, as set out on page 3 of the SIP. The Trustees also ensure that the Plan
has a robust process for the administration team processing cash payments to/from the Plan and
to/from the investment funds.

The Trustees are satisfied that money can be invested in and taken out of the majority of DB
investments without delay, as set out in the SIP.

Portfolio turnover within funds

The Trustees monitor the performance of the assets (net of costs) on a quarterly basis and any
material deviation in performance relative to target returns or benchmarks will warrant an investigation
into the activity carried out by the fund manager, including the buying and selling of assets. In this
way, the Trustees indirectly monitor portfolio turnover and the associated transaction costs.

Short-term changes in the level of turnover may be expected when a manager alters its investment
strategy in response to changing market conditions. However, a change in the level of portfolio
turnover might indicate a shift in the amount of risk the manager is taking, which could mean that a
fund is less likely to meet the objectives for which it was chosen by the Trustees.

Over the year, the Trustees have monitored performance for all the funds on a quarterly basis and
discussed performance with the Plan’s investment advisors. Whilst there has been significant volatility in
returns due to market difficulties, the Trustees have not identified any instances of material deviations in
performance which would warrant further investigation into portfolio turnover.

Conflicts of interest
The Trustees are yet to explicitly review conflicts of interest in the management of the Plan’s assets. Over the
year, the managers have not disclosed any potential or actual conflict.

The Trustees will consider the appropriate means to review and monitor conflicts of interest over the next
reporting period.
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Responsible Investment
The Trustees believe that responsible investing covers both sustainable investment and effective stewardship of
the assets the Plan invests in.

The Trustees’ approach to sustainable investing has not changed during the last year. The Trustees are
satisfied that during the year the Plan’s investments were invested in accordance with the policies on
sustainable investing and consideration of financially material factors set out in the SIP.

Sustainable Investment

The Trustees believe that investing sustainably is important to control the risks that environmental factors
(including climate change), social factors (such as the use of child labour) and corporate governance behaviour
(called ‘ESG'’ factors) can have on the value of the Plan’s investments.

The Trustees have considered the duration of the Plan’s liabilities when choosing and reviewing the funds.
The Trustees’ approach to sustainable investing has not changed during the last year.

Policy Implementation

In line with the SIP, no specific actions over the past year have been considered with respect to non-financially
material factors in the development and implementation of the Plan’s investment strategy.

As outlined on pages 5 and 6 of the SIP, the Trustees have delegated voting and engagement activity in
respect of the underlying assets to the Plan’s investment managers. The Trustees believe it is

important that its investment managers take an active role in the supervision of the companies in

which they invest, both by voting at shareholder meetings and engaging with the management on
issues which affect a company’s financial performance.

The Trustees’ own engagement activity is focused on its dialogue with the investment managers

which is undertaken in conjunction with the investment adviser. As the Trustees invests via an investment
platform, there is no direct relationship between the Trustees and the investment managers. The Trustees accept
that investment managers will not notify the Trustees about any particular stewardship activities.

Stewardship policy

The Trustees’ stewardship (voting and engagement) policy sets out how the Trustees will behave as an active
owner of the Plan’s assets, which includes the Trustees’ approach to:

° the exercise of voting rights attached to assets; and

° undertaking engagement activity, including how the Trustees monitor and engage with their investment
managers and any other stakeholders.

The Plan’s stewardship policy is reviewed on a periodic basis. The Trustees have committed to reviewing the
managers’ stewardship policies on a periodic basis.

The Trustees and their investment advisers remain satisfied that the stewardship policies of the
managers and, where appropriate, the voting policies remain suitable for the Plan.

Voting activity

The Trustees seek to ensure that their managers are exercising voting rights and where appropriate, monitor
managers’ voting patterns. The Trustees also monitor investment managers’ voting on particular companies or
issues that affect more than one company.
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The Plan does not own any listed equities. Rather, the Plan invests in units of funds and it is these funds which
own the listed equities. The Trustees’ investment managers have reported on how votes were cast for the
equities in each of these funds as set out in the table below.

The Plan’s investment strategy was revised during the year, including a full disinvestment from Ruffer Absolute
Return Fund and L&G World Emerging Markets Fund on 2 July 2025 and 10 February 2025 respectively.
However, please note that the information in this and subsequent sections regarding this fund covers the entire
Plan year from 1 April 2025 to 31 March 2026.

Ruffer Absolute L&G Future World
Return Fund Global Equity

Proportion of Plan assets o) % o
(as at 31 March 2026) 0.0% 17.8%
No. of meetings eligible to vote at 176 5886
during year ’
No. of resolutions eligible to vote 2546 60.906
on during year ’
% of resolutions voted 99.1% 100.0%
5 ; ;
% of resolutions voted with 96.7% 79.0%
management
% of resolutions voted against 2 49 20.0%
management e e
% of resolutions abstained 0.3% 1.1%
% of meetings with at least one 18.0% 60.6%
vote against management e e

*Fully disinvested on 2 July 2025

The resolutions that Ruffer voted against management the most on over the Plan year were mainly in relation to
shareholder resolutions on compensation, corporate governance and election of directors. The resolutions that
L&G voted against management the most on over the Plan year were mainly in relation to environmental issues,
compensation and election of directors.

Significant votes

The Trustees have asked Ruffer and L&G to report on the most significant votes cast within the portfolios they
manage on behalf of the Plan. Managers were asked to explain the reasons why votes identified were significant,
the size of the position in the portfolio, how they voted, any engagement the manager had undertaken with the
company and the outcome of the vote. From the managers’ reports, the Trustees have identified the following
votes as being among those of greater relevance to the Plan:

Ruffer

Subject (theme and
summary)

Company

Manager’s vote and rationale

Against — Ruffer voted against a shareholder

Climate — Financial resolution requesting an audited Report on
29 April 2025 | Citigroup Inc. Statement Assumptions Financial Statement Assumptions and Climate
and Climate Change Change. Citi publishes numerous disclosures on

its approach to risk management around
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Climate Change and monitoring per TCFD.
Ruffer were satisfied that sufficient disclosures
are provided and are not sure of the value of
forcing further disclosures. Further, within the
proposal, implicit was an underlying is a lack of
support/ scepticism about the goals of Paris,
NZE, and NZAM to which Ruffer do not agree.

Against — Ruffer voted against a shareholder
resolution requesting the disclosure of a
significant amount of company information
around approaches to pay, benchmarking of pay

JD Sports Social — Human Capital (versus living wages, for instance) and
2 July 2025 Fashion Plc Management employee turnover rates. Ruffer worried that
supporting a disclosure resolution such as this
could leave JD Sports in a position of disclosing
competitively sensitive information.
For — Ruffer voted in favours of Reduce
Ownership Threshold for Shareholders to Call
15 January Micron Governance — Threshold | Special Meeting. In Ruffer’s view, the proposed
2026 Technology, for Shareholders to Call 10 percent ownership threshold for shareholders
Inc. Special Meeting to call a special meeting would enhance

shareholders' ability to make use of the right and
the likelihood of abuse of the right is small.

L&G (Future World Global Equity)

Subject (theme and

Manager’s vote and rationale

summary)

Against — L&G voted against the election of a
Director as it expects companies to elect an
independent lead director where there is a
combined Board Chair and CEO. The proposed

Meta Diversity — Board Director would have been chair of the
28 May 2025 Platf . . N
atforms, Inc. | Election compensation, nominating, & governance
committee due to consecutive years of high
director pay without reasonable rationale
disclosed.
For — L&G voted in favour
of a shareholder resolution requesting disclosure
1 . .
8 ANZ Group Climate change — of FlnanF:ed Defores'tat|on. L&G expt.ects
December Holdings . companies to be taking sufficient action on the
Limited Deforestation k )
2025 key issue of climate and nature. Enhanced

disclosure on financed deforestation exposure
would improve transparency on material
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environmental and credit risks, given ANZs
exposure to the agri-business lending

For — L&G voted for a resolution to amend
Articles of Incorporation on Cumulative Voting.
L&G supports amendments that strengthen
shareholder rights and participation. These
reforms to the Korea Commercial Code that

30 March LG Energy Governance — Amending | included mandatory cumulative voting and the
2026 Solution Ltd. Company Articles introduction of hybrid shareholder meetings
were introduced to strengthen shareholder
participation and oversight. L&G will assess their
effectiveness in practice rather than on a purely
procedural basis.

Engagement activity
The Trustees receive annual reporting on each manager’s engagement activity. The following table summarises
the key engagement activity for the 12-month period ending 31 March 2026.

Manager Voting rights / Main topics engaged on
engagements

Ruffer Voting rights as this fund Climate change (and reducing real-world
invests in equities. emissions), human labour rights, and

corporate governance
The team initiated 38

engagements on an ongoing
basis over the year.

L&G (Future World Global Voting rights as this fund Climate Impact Pledge, Company Disclosure
Equity) invests in equities. & Transparency, Remuneration,
Deforestation, Climate Change, Capital

The team-initiated 1732 Management and Board Composition

engagements across the L&G
fund with companies on an
ongoing basis over the year.

Barings No voting rights as this is a Disclosure, Transparency & Reporting,
fixed income portfolio. Climate Change & Energy Management,
Consumer Access, Health, Safety &
Barings do not report on a Wellbeing and Environmental Pollution

fund specific basis. Their
Fixed Income team initiated
176 engagements.

Columbia Threadneedle The LDI funds don’t hold Climate Change, Environmental
assets with any voting rights. | Stewardship and Human Rights
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The team initiated 15
engagements with
counterparties over the year.

Insight No voting rights as this is a Strategy/Purpose, Financial Performance,
fixed income portfolio. Reporting (eg. Audit, accounting,
sustainability reporting), Climate Change

The team initiated c.60 and Natural Resource Use

engagements across c.60

entities.
BNY Melion No voting rights as this is a Climate Change, Social inequality and Board
fixed income portfolio. Effectiveness

The team initiated c.6
engagements across c.6
entities.

Use of a proxy adviser
The Trustees’ investment managers Ruffer and L&G have made use of the services of Institutional Shareholder
Services (“I1SS”), a proxy voting advisor, over the Plan year.

While the services of ISS have been used by Ruffer and L&G, the Trustees have also sought to compare the
extent of the manager’s alignment with their proxy advisor, ISS, in order to judge the independence of their voting
processes. Below is a summary of the voting activity of Ruffer and L&G relative to the proxy advisor.

Manager No. meetings voted at Of which they voted against ISS

recommendation (%)

Ruffer Absolute Return Fund 176 3.3%

L&G Future World Global Equity 5886 9.0%

From the above we note that Ruffer and L&G voted on a significant majority of occasions with the proxy advisor.

Review of policies

The Trustees have committed to reviewing the managers’ responsible investment (‘RI’) policies on an ongoing
basis. The review will consider managers’ broader approach to Rl issues and any change in approach by the
managers over the period. The Trustees will also consider changes to their managers’ voting policies.

The Trustees and their advisors remain satisfied that the responsible investment policies of the managers and,
where appropriate, the managers’ voting policies, remain suitable for the Plan.
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